
 

 

Evidencing Work-Based Learning Modules 
 

What is Evidencing Work-Based Learning? 
Evidencing Work-Based Learning (EWBL) is flexible, self-directed learning through which 
students can gain accreditation for work undertaken around a project linked to their own 
professional practice or clinical area. It can be done as an individual, or as part of a group or 
action learning set. Potential applicants will need to identify a suitable project or area for 
study, and also obtain the support of their employing organisation. 

How much credit can be gained?  
EWBL can be used to achieve credit at whatever level is appropriate for the student but 
usually Level 3 (degree level) or Level M.  
 
Modules are available for 5, 10, 15, 20, 40 or 60 credits. Modules can be collected and built 
up to contribute to a Professional Development award at Certificate, Diploma, Degree or 
Masters level.  

Is attendance at UWE Bristol necessary?  
Not normally. Students have an academic supervisor to support them and contact can be 
negotiated together. This can be face-to-face at UWE Bristol or the workplace, via telephone 
or internet.  

What will this cost?  
The cost of a EWBL module is in proportion to the number of credits agreed for the module. 
View the Health and applied sciences courses fees. 

Does EWBL contribute to an award?  
EWBL modules can be counted towards any award (BSc, MSc, etc.) They are the compulsory 
module on the Professional Development award. This is a flexible award route that enables 
you to use your previous credit, study and workplace learning.  

I’m interested, what are the next steps?  
EWBL can be started as soon as the student is ready. Contact Clive Warn, Module Leader 
Clive.Warn@uwe.ac.uk, for an initial discussion. 
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