
SENIOR STAFF PAY STRUCTURE AT 1 AUGUST 2025

Grade S7

Grade S6 306,170

Grade S5 182,055

4 155,059

3 140,980 140,723

Grade S4 2 130,421

4 120,960 1 119,859

Grade S3 3 114,922

4 104,946 2 108,882

3 99,705 1 102,842

Grade S2 2 94,468

4 91,253 1 89,230

Grade S1 3 86,699

4 79,950 2 82,146

3 76,131 1 77,594

2 71,566

1 69,488

Pay progression criteria

Pay point 1 - Entry point; all new entrants would be expected to start on this point.

Pay point 2 - Job holder fully satisfies all job requirements; all job holders would be expected to progress

to this point; normally achieved in one to three years.  Progression to this point is

determined by line manager.

Pay point 3 - Job holder exceeds normal requirements for role and contributes beyond role boundaries;

some job holders may progress to this point although not normally with less than three

to five year in the role.  Progression to this point is by line manager's recommendation to

Vice Chancellor.

Pay point 4 - Job holder exceeds all role requirements, and makes an exceptional contribution to the

University's agenda; few job holders are likely to progress to this point and not normally

with less than five years in the role.  Progression to this point is by line manager's

recommendation to Vice Chancellor.

For all levels of pay progression the job holder must also demonstrate the leadership behaviours. Click here
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