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68%

agree successes
are publically

acknowledged in the department.

95%

Understand
the departments

reasons for wanting to have equal
opportunities for women and men.

During your time in the department have you experienced or observed a

Respondents

22 full-time second year undergraduate
students.

64% female, 36% male.
86% under 25.
86% white.
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68%

have access
to role models they

can identify with in the department.

91% stated 'never’

situation where you have felt uncomfortable because of your gender?

Contribution

Representation Staff

86%

Strongly agree/agree Strongly agree/agree Strongly agree/agree
Information about my
department shows the

contribution of both women

and men.

01%

agreed/strongly agreed there is at
least one staff member, within the
department, who they would feel
comfortable approaching to assist

Staff are equally helpful to
male and female students
irrespective of gender.

Students are given equal
opportunities to represent the
department irrespective of
gender (e.g. as student reps, at
departmental events etc.).
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| am more confident now | think that males and The department makes it
that | will continue my females are equally likely clear that unsupportive
career in STEM than when | to have a successful career language and behaviour are
started my degree. in STEM. not acceptable.

bullying or offensive behaviour.

with a complaint about harassment,

Study

Strongly agree/agree

They would recommend the
department as a good place to
study.

437

agreed/strongly agreed that if they

required information on a university

policy (e.g. maternity/paternity
leave) they would be aware of who
to contact for information.
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