Athena SWAN: PhD Students

Survey of PhD student views in the Department of Applied Sciences, UWE Bristol, May 2016.

Respondents

25% (n=2) 75% (n=6)

7 OUT OF 8 STUDENTS
WOULD RECOMMEND THE
DEPARTMENT AS A GOOD
PLACE TO STUDY.

2 students agreed that
they had experienced
situations in the
department where they
felt uncomfortable
because of their gender.

All respondents
were full-time
students.

50% had a male
Director of
Studies and
50% had a
female Director
of Studies.

Half of students
had supervisory
teams that
included male
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and female staff.

7 OUT OF 8 STUDENTS
AGREE OR STRONGLY
AGREE THAT INFORMATION

years

How long have you been a
PhD student -

OF STUDENTS
UNDERSTAND THE

ON THE DEPARTMENT
SHOWS THE
CONTRIBUTION OF BOTH
MEN AND WOMEN.

DEPARTMENTS REASONS
FOR WANTING TO HAVE
EQUAL OPPORTUNITIES
FOR WOMEN AND MEN.

VAN

of students agreed they are
kept up-to-date with
development and training
opportunities in the
department and faculty.

100%

6 out of 8 students agree
students are given equal
opportunities to represent
the department, irrespective
of gender.

T

7 out of 8 agree

8 out of 8 that male and

intend to 7 out of 8 agree femlall'is lare
pursue a career that the Dept X equal likely ’t(:c l
in STEM offers support to ave a s_uccess u
100 — them pursuing a career in STEM
career in STEM
75 —
50 —
25 —
0 1

Equality & Diversity

I Training at UWE I

I Participated in and found useful
Aware of but not participated
I Unaware of

Infographic designed by Clare
Wilkinson, Science
Communication Unit, May 2016

UWE Llfn i:ersity
of the

Bristol | &,




